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EXAMPLE TO FOLLOW

KDshHmREME . Solfs. LIERHE

2022F4827H, ‘A" ERFHTERZER, JEFLBICAENE
BREIEFZAASHRETRE: “HETAMKN ASHERE
RDshHFEEER . Sapsm. TERSH, BNISSHEHRBREFERN~ T
ENFE, BFES. RAWGH, ETEIH. BAASL, THESHRARKEE
K, AEMNSRERRE. LBFIEREKE. SEHERISENIRNEUE

FRMEBMNNE. 7
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EMPLOYEE HANDBOOK

1. AEMEIERNSIENL. IeHig—t, EERTFEMIEERF. BEUE, ESTFENE, BRRT
NRERMEER, ENERAEFEERRNGE, SHERFM.

2. AFMARERTL (BERT, TE) , RESEASITSHERMEMAR.

3. EHRT, mETFER. tHBAEEEMRINTEERMENRL, FMAEFAFMIBLIE.

B B

1. FIERBMNRERTES. REERTFNXEHE, URBRUAREERR, FTEFNAAKAREASR
UTFFE (FRAFEARFBTRITLIR) , RADEREPARKLNE.

2, BEREARSNRN, SEEITL. RO, 2BX. o€, BE—EHETUMOFEEMAR, TXLE
BIEEREF—%, AR RKBREEEAT .

3. BEMARNESILLMTWEM, R[ITRHIE. HETE. SHRE, RAZH, BEGTRIERIEINEL

4. REHEE

4.1 EEBRUUEESIAREWERE, EFRERUURR. KPEEIERE,

4.2 BF7H, BEMFRIEHIRINE. EAOE, FUE. SHIE. BREREFALQAIFENENNEE, FE
BADKREBNDIENIRIREIFEE,

43 FRIREE, BAREAANEREIMEWVNEFTE, PEEBISEREF—LI/F, ZHENA
TN, WIBA—F. WEHEERUCITENESRELE, EUIBA, BAESMARSBENES, NN
BECWBTES. RAREEENS IR DIWHE, BHHTEZ. SEEERMITFENAR, BII2HTE
. EiZ () GRAR, EEFNERE; FERAR, BIESHEE.

4.4 SRR (SRELENIPEAEERSNSERBFEREZRDE) . (RTRWAEERITHIL) AUEX
23k, BATMmRRIEI. BREFR “SIHE" « “‘UEAZLT . ‘BETH BEEEEN.

5. H&EEE (BAAN)

5.1 ANBRSBRERURENARRE, BEATFRBERTEMBEAY, YN (FAN) ARERERH
ITHE, MRFERMENR, FBEIEFARAEE S Mubs&ER TP Mub . tHSERIRE, Mul R mREESE,

5.2 #=iBEE (BAN) EBARARBREELTRE:

(1) BLETE, SEMBEUAFESHRREREFUHDE, TEFEMTH;

(2) AHUEZRH (2BHZHSIEFEUL) , PRELERR, BEERKK. BAIATAIHILEE;

A S AL @ A CULTURE FOR CORPORATION

(3) BiRfERR, RALH, BESBEERUMERNETIHELHINITERD;
(4) BHEFRABEA0ES, TUHFRAEIISES . WEINFNAT, FIRTEHME.
5.3 MAARZRERBEEAS (TH) . BRXENAR, BURFEIE.
5.4 HEFHNHSEE (BAN) AR, EHESG, KRAEEFDENR.

=

1. RIEHCRBRZIRLHMENFBMENEZNERKE, BREWANTRESEREMAKE, SIU™
WAR . RIEMCRAKPRFIFSMEERAE

2. RIEHPFMEELHNERIT TEE . MERELHLRI) . IMEM. HAABLHT, HEHRERRFRL
IfE. =R, mERIRE. FR. F IHFERESIER; Sl FEHHRIAAENERINEA, LT LTI
TREE.

3. EFAXTEELKR. BR/NTIET TEH, SiRMELTHEETTE TN TERMAEN TES . BRI
ArEtE T TIRRT(E), RINERAIRTE. BERESIE, RERAMTIERIT.

4. ATREHE, THRITEANHIGEETRA LN, TSAIERASHEE WELBETIERN, 5FREFN
EEARERERME R BNIT TR .

5. KR

1. BBTE. ASERH, INBEAADELENS. NMRFLE, FENERFETHEM. REENENFTIIE
HRERREN, OKER. BIFEER. FEE (33h) R SEER. EEERSE, INALH.

2. RIiB. ABER, REFHEE, BEBFIFERMN, AL, HMKIEEREUBARNE, RiBLst
B, EEREKESEIVEITNSHERE.

3. RTiE. ABRRMF, MRMNEISVREI L, FOEHER. BEAESGRE IR, WA T, FikiE
ERMEWERINE, RELCLE, EERBFRESEWSITNSNEE .

4. FR

4.1 BRTISHRITEIELE7RURN, HRERMEERSEL; RIISHRITEIELE7REE15REIAAY,
HAERMEEENE, REFATESRIFM; RIBHRMEEISRIULRN, BRERUSTIELE, REHAEE

WS,
4.2 RTI—FAEFRATIEEIIORA, RIARBEBESEWETNSNER, FFZIEALRFIMEE.
5. Bk

5.1 RIFEMEAENEBHRRFLEN, NEIRZEXRAVSRIER. EBER. HBISIZENER. mH. {Es.
HEBLE,

5.2 RIAZBFNHIFR LA, TEELETEETN, REAALGSNTEFRIMERSMTEFR, £F31
BE240BRIETER.

5.3 BIEMEMNETBHETENFRIE, BAENEREUSITEHIFN, BB KEERMEWEXR
E, BIRESEWEITNSNERE.

5.4 RIFERHERFRELARRE, —£EKL, WAL, FAKEERMEWEXIE, RBELCEE, BE
BRESEWEITHSHNER.

6. FER

6.1 NBELETFEH—FULNRTSRE. KBFHREE—REN, XAEEARRBERN, TU=SRE
Bofd. REFENGFE; SRFEXFFE—HEBELRBRAEARN, THEEIREXGNFE. FE. DIEMHHRE,
FEFUNUERRFEGFE, EXBRUESEHN, TN T —FEFBRR.

6.2 RFERRE. MIKRLEMREBA, BFRIFA0KX; RERIRERXE, SFRIH20XK; SERIHRERLSE
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1, BUFIZS—XIRFER, BEIAN20K,

6.3 BRTHIRFEHAFEMIRN TR BRE 1B, R THRERBMNoRNREERESESE, FTEERE=IIRE
RENFS.

6.4 RMTRFERAZBETERTE: KIRAE. KEEFE. RIA=5RMU. 5% (FohE) ZFE, BERSEHE
IR RERNENIT

6.5 RTHREMRMBHREXSNERIZE, REANTIHENIT.

6.6 RIEEWE SR, REREN ELHEZREANRE.

7. FEIRB

7.1 BRIEETEBIOBULN, I=ZZFKER.

7.2 FARBEXRY. RILRATTESHIFEAHI0OFN, FRELEK; RIEITTESHI0FAH20FN, FRE
10X; BRI Rt TIESH205FER, FRIER15K,

7.3 RIBNIIBHEZ—H, FEIHFNFRER.

(1) R TEBIFEAHI0FENIRT; HFER[BEAT2NA (REBXR#SIT, TE) LLERY;

(2) 2 TEB10FARH205FMIER T, SFSERERAITINALLLE;

(3) 2 TIEM20FLL ERYER T, HEERRBRAIT4NBLLERY;
(4) HFEBERRAIT20KLLEAY;
(5) HELIESEART TTE=XLL EAY;

7.4 FARBRERLIES. TEUSHERER, NRENARSSEWLHIESES, FFFNBIER. BL
£ERTENRE. SIERR. ZICHEAELHRKE, IMRELFEEEFFE.

8. &

8.1 MITHE (HRaAOSIHRIEEERA) HIEr, EEFEHONBN, LIRIZZ~R180K, BERIT=
FER3I0K,

8.2 WHRTHERNHINNBR=H, BF+RAXRE=1TXKN=RKR; NEONMBLE. THBUTFH, P~RII+Z
xX; TNBUER, FRATXR.

8.3 @WHATAFR, BRRIAIFER, EERLENESIEH, EEATNEENAEFZ. FIERNMSHE
&, =MEVBRIBRE.

8.4 MIZERTLEMIE, 2EAMNEENAEFTZ. FIERUNSHES, TRMEEZZEXITHESH
ST

9. B¥R

9.1 RIKENEBEEEICH, & (SBIER) , REATNEENAEFZ, MERMNRNSHE, T=ZZIER
30X,

9.2 MIAXAAWNEZR®:E (RB. KB, FL&) LM, EBEXEM (F]) HEKLTIEE, £SREEMMS
o, TJ4E1-3KRMFER. RITAEIIMENBERFZRBITAT, TLURERRmITIENERNEER, BERMFHIRKE
HIRTAABRE,

10. T{pl&

101 RIFRTFESSEHHEREBRIFEFTZGE LRI THETN, FLETH—BRABI1278,

10.2 RTRETHHFBIRIFN, REFEREN GRELETFENRBERSEFERE, £5EEN09, NI T
SR NETE ., EAEIFHRENEENTIEESTHN, FLEESTHRIESHFE.

10.3 RTAHF IRz —E/RRKB. Bk, ECHY, MAEALAME LS.

(—) SEICERM;

(Z) BB ERESHY;

(=) BFEZHEBR,

11, ERKR

1M REZR TS RMEF R LA, RIEEFELEEHHE, TRIEEZERR,

11.2 RN REARIRIE S = LIRS HBE -

K
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12, FERE

TE: 1X, 1B1H;

EFP: 3K, REKRSY. ERT—. #1=;

BT 1R, REBHESER;

Sats: 1K, 5A1H;

mHFT: 1R, RBPBFEHA;

R 1R, REFHKEE;

Ex®: 3X, 10B1H. 2H. 3H,

130 R, &R (FER) | BREBESEEIEDRAMQKERR.

T %

1. RITRATERR—HENRT IR DL, LTHNBH, FHENTHNSEE , MRNUZZHEN

R TR FS.

2. RITHEE: MUAFLE (MHHIHR) MEXNEZIA. SHMIE. FLIHE. ZSEFEMG. RiRE

MG (RRUmiEns ) ARHGESE

3. MEAEMEBEAR, REIENENZRER. TREN. REER. SEESEREURKRAZRNTE,

FEIFBIMER. BLESMER. BLETMBRITARNIEFE.

4. pIKiESINFERIR . KlFRRE. EFRR. THRKR. EEREISWESARE, BRI ARBROSZE

25, BEWERTSPIEMNECLE.

5. RTi5. AEEXRPEITHFTE, REANTRENT.

5 il

1. EAEMRTELFIE, FRBUSS TR (BRik) 8§18 (518) EB.
2. RITLMREERMBS EEMIINNE, SMERFE—HLENSHBEXNITHE, SHEEFANIE. &

. BIFERUT IR ARIRSEE,

3. RIEMSARUEWRARSEERE, BAEXITEBELTZZEXFE. TURARRSAEEE, LITENRE

. BREEBEAE, BERTRRSE, FMERRMUIFN, RFiE.

4, ERUARSILSEF (F£3) « #ulk (BRilk) SEER. TURARSERE, MRENEBRERANT

MERIT.

5. RIBUSHRLBIEBMEE. £H, FUTEABERNERER . MREERAMFRED. ENTREN. Z2IE

 OEMSIHINR BB ARIRIRAIERD . R0, REATTRERIT,

6. RIAMARE, SEABIEABRSMEI ($3)  BFRNRERSIERFHIHEN, BAARHS

ERB, MERUSIRN, REAFKERRE, AoHE, ZFEE. HEAATEESMEIMNETE, JEERS
FEFKR. BRRRE, RN, REREE, REFHERSEAEBKN, WAL, FREERMEWERX
ME, RBLLE, BEERFRESEWERTHNSHNEE,

e =l

1. RELHETENTE, SEMESRUEEENRTER, REFED (B2 ) RIMNITIERMRIIER

iz, BRTBATAZEM o

2. RTWEAARDERE (B ) FL&, STFHELNN, MAFEEREVINEFE, ®ISIREEXNEL
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, BEERBRESEIVEITNGHERE,

3. RIEEFAMESEMEEMNTIER, SREEAANTRBEBREANNBE, HEREIENIRER. BRAT
TIERRRRES, BHRNREIN, AN L, FKREERMEWEXIE, RELEE, EERKESEWESITH
%ﬁéﬁo

MTERFEBECVH, WAEERAFRHREENE, MAERALNRT, NAABEBEN, WAV I, HiEK
El%ﬂmlﬁ%ﬂm,& TR, BERKRESEVEITNGHER.

¥ iE

1. WRIMNKME: BSER, BFAHE (IF) &. THETEERENS, REEFF. EEF LARRER
i, STRG—IRMERE IR .
 WEIRTHELE. & R H . fRER bAﬂﬁ e T EIRAE D RIERS, ST4EFARRNAVEFALT .
. WERITAIREEL, PTERASAE (RIRENE) KR (RIRENE) NEARSNEK,
. RRSHEBELH, &VﬂmﬂhfnﬁL%R%%ﬁo
 RIZESEHEEN T, SfIFHELN, RTBEERSHLETUE FRIRSNERIEL.
6. RIAAZRBHRALIESEWETNENSEA, NRFSORAAAREBRFEILSNERERE (EH
ﬁ?%ﬁﬁ BEHE) , ERASZHIA.
MTIREMRRRRILZNERCHEI0RA, EFARTHERZME . EILHEE, RTWMMERFTIE, 78T
Wiﬁo
. RTRBReEERIESNEREIE, NERANMMEZ HEEN ., BRI OREMRERMINE LI IEFEMEEA
AﬁAﬁME%F EMENETEIAN, AAFEENTSFREXREBRDIBRXFE,

T U ERBMBEREXNERBRBE, EHHIT.

AR ¥ AL @ A CULTURE FOR CORPORATION
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BRAND IMAGE

REFNBEEREENEHHRZSFTHNEDRE, RRNRSIEZR.

HRFE—EZREAGRIELATREFFRREEHRERBEL R

PANTONE 300 C
C100 M40 YO KO
RO G120 B200
#0078C8

@

5mm

Ak S A \\656_/3 A CULTURE FOR CORPORATION
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o
T

—i'-“—§
rfi/:
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9A
0.2A 0.2A
0.2A RAENTEE 0.2A
x
Bl
2 R
2
b1
[l
0.2A Z‘WE)\?EEI 0.2A
0.2A 0.2A

ARIEFETSEREETHEHERNESHE. MBS EYE,

FHETEFAESRNATFERIETE.
79 . bhmms= 7“7_[_7:_1',:\ °
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VISUAL IDENTITY SYSTEM

MBRFNRRARIEARRN. F—HNRFSEL . NEIRG 2SR
RAFFSEARL. ARenNERrX, mE&EEZ, BER , SIREHE.
BRE. ARONBERAR, BEUES, XUFR. REASE. BN
EEMRERERABAFSHHS, BERRENEIFESR.

Hili—i#

IEER ST XERPERS

Ak S A \\656_/3 A CULTURE FOR CORPORATION

D 55—

IEER S EREAE

N

Hift E—EZieKEABREELE

GANSU FIRST CONSTRUCTION GROUP CO.,LTD.
WEER ShRXERPEAS

@ HRF—BieERAR/REEAE]

GANSU FIRST CONSTRUCTION GROUP CO.,LTD.

WEERR SR ENENAT
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& gwm—z

HR—BERAXXXXXXXAF]

— N ==
E E = B

USAGE DIAGRAM

MBRBNRERDNEREZRENNBAEZRRARAEH. EAEZRESR
FEGRE: BUFR. BAFRE, EF. ER. RIEER. E£F0OE.
MIZTERERE. VBRAETE0E: DAESZAR. £FRE. ERK
B, FmBE. TEEER RBIAE. KEFHR. BER. BE. [RE. 18
&, BRIRETE.

& aR—=

HR—ZERAXXXXXXRHE

[

HRAXXXEFABRAF

HRER

& Bm—=

EHE: EE kL BAEHZ KE2: HA—#
M EAFISK, %kAT16.8% (REZIFE RKFE)

AL & e LB

-

800 1200 1200 800

A\ HRE—ERERAEREEAT

GANSU FIRST CONSTRUCTION GROUP CO.,LTD.

400 3200 400
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EMPLOYEE IMAGE

RER

PAGE 54/55




@ Ak SL AL <SSP ACULTURE FOR CORPORATION

PARTY BUILDING

2 5

ok

=HRE AN ESRERRE | e

EHAREZEAETRAEIRR T, IWERMELZAI+/UR. LK
THRAERRESER, UIEFHRHAPESSLSEXBRANES, B
EEREARRER, FRICEEREWFDE, FiAESLSEE, HES
EXE, BAMEEE, XNTHRIESEFRARELZRK. B, REd
M, EHECUEERSF, BAMBERESIN, BREFEZELR, £HKR
BN THRFHNELEMAOKIEBRTT.

‘BEREN RIENE

— -
o —
i
T
-
el
-
-
-

e -
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SOCIAL RESPONSIBILITY

IS FIBS FR{EAS

EHFICEDHEY, ERTHSREFARUKEBRLNENERZ
—, EMEITHSEME, FEHREABTHESRENEDIIKT, Rikz518
OHIE. REEE. KRAFER. KAREFRFESINL, RETREFNIESEE.
2020%, FEfRziEREE, SARIMSIEY, BETUSK, KiF
REME, BEZHRERREERMB130RT T, AHRETERERZ
lBE®RE, AR KFEIRIBREY, KRBME—%, KX ‘Rl
EITFRETTMER" RS,

PERALHSH

o (e} 61 §

BT RMAT LA R WM S
Wt T AR AR AR 7 RS

SH. BAN. ENWRNEDE (M. RIHEHE
wAREMEE. AT IAREDE DERISETE
ANANRESS, SE00ER

e, ERFERARR. AFAFRIAHCARY

A AREEESTRRRARLE SHNRARAAN
TANENS &, SRELEEERENARDATENER
RAASAR, HATARNARFSNAALS. REER
S-XkREIRFASRLS. NEND. AL 24
ESEMETHAMAT. CARRES. EHURARAR
TAREML, AWLER-ARTRAR. RAEAERA
HRIN. EAMEATAEANEES. HaTERERN

oMLt ANTANARENNLENELND, B4
AT AREFRAS. RURE. LEANARN.
HEARAZUARENARRARSRNN, RiA
AEMEN AL SRS LR AR AR, &
MEER S ERER 4S04 (SRLRM ) HTAE. 8
ErARASEEEFRRIARNOTT. RURSE N b
ERNUHASREEATRRN. ENALS. REEA. B
Hed. REASHNERRLANERRRANTM.

B L RAAREIANETMARES
L Rt AREtUtiEe

(&

‘BRlUE TIRRERMER" RS

Bl A T e o TR 0

A S AL @ A CULTURE FOR CORPORATION

BRER
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E w1 LT
L et
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RHIEEFHXIEZ EREEFE
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CHRONICLE OF EVENTS

AR S AU @3 A CULTURE FOR CORPORATION

——o LiHAl s FHabsk o
1952F—1962F

© HRF—2REHABRIIERE, RREREFRIUEL
IEIEL. REREHERISRE, AR T1952568
128, HXFEibiliRT LBHEBHN, BETERITI2I8
®425, TRREEBHRBRIREIRE.

© 1953F5H16H, IRIELHNBZNERERIRERSE
—ERIRAT (BRER—RT) .

© 1953%F, FEEEZ LZREH F280TWIMEMEE
AREFEF14EEFARAINY 2ES .

© 1958F88, AEBNERIS FEXEH, HPSE
AIKBEE FEfRAT, BITERIERE. AEHIRE
IBEXRIER/E—ITEAT, BFE118XKIREITEREN
IREBFE—I1EAT (BREUE—AF) . NXEMEXSH
XM =08, EEREXE RS HEMAZERESHX
B ERAIED T2,

© 1962%F38, EYPBRALNIIBEEHAR, FTE—.
MIXMEM NEEHE. NBEBNBLNDERBAE,
BITHZENE="8, BFH-. ZIXFENNPIE,
BF9R, XEMATXMAN=1TEL, DHET FX
=, EI. BRAERIES.

BOBZE4A4045R D A1

BEE. B, FEBRERS
2iNEEENE TRALERMEF 3K

1985F9H3H~ 150 FEBEF X
MIBFKERMESARERES
NEXBIEALLLZE

o FUARZN B KB o—
1963F—1985F

© 1963F18, FIMUB—ASREHBEET=H, BF
MABFZRLEMAILE+—TEAE (BRAEL+—2
) . NREWENHmtRETIXFARREEZTI R, TE2K
B=A . NE F260EEZMBEMS00RIMTIZF PRI ER
WE—LTiE,

i

© 1965%F, ZIHRBEAILIEEESR, PaMIZASE
MtE. hi3EpkE; tREEHR, REH. 5. =8
(X) BILES. BFIRABRFEIRELIERZE —T
BAS, 12BTmTKER] £ BERANFRELNT
HES, PLEBI N IRHETER.

© REESHEEISEZRE. BERBIEWL TRIESER
F, 1970F ~1983F QA AEEXZE .

© 1970F8ANMNEREZR CTERFE—TEQD
(FHtE—2)

© 1972F4ARMMEREECIRERE "L RERATEDE
RE, BHEZRTEBREE—PEBEEIRE.

© 1973F8AUNHRER—EARIERE—TELQT
(BH—B—AF) .

© 1978F3BHNESE—. —2IREHEHIREHRNEE
RIBRE-—REALEAS (BREIS—28) . BiEx
ETZFARKEZRETRE.

© 1983F5RAHNERANIERUNERZAERE, A5
NENEE—ERIERS (AREE—28) . BiEx
E=INMANEEETE.

© 1952%F ~1985%, AFELE. WK, BRAE. I'HR. I
. BE. BE. HR. TEEANEXHHESE. MH%E
ERAZT440MERIE (8£) , EPEFERMNEX™
BERIES0M, AERZFERME TRETH.

© 1988%F6H20H, XaEFENAKENM. NAKALE
NEZREENS, ENEAR 2484 F75°K, 198588820 HF L,
1-6BANRE, 7TEASSOFLARNWT, tiE=MH+t
BoXETIhEHIS,
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—o FARE 4 FERKE o

1997F—20075%

A HE
H R B hSE

W 1) R L
WS Al YR

FAER AN

© 1997%3B5H, aAERERT ‘HRF—ERAILE
BIRRERT , ARATBARLENEEREAT.

© 20015108178, ASEERFRE] —HI14#. 2#1
BEMBERIMFETIERIEZRIEESNRE. HREER
TRRTEREX,

© 2001%10816H, REEXBSEEMEZ ZIRERMA
MR LB LR —RER.

© 2004%F4H28H, HRKKRBI 2 x300MW TEF L.
MENAD 3 F2005F118258 . 2006F7817BKR =R
FE. 2006598131, REKIKRE T HEREHEH N BIR
KRB ERIEATETF “MERRIMEN" RER
S; 2007F7B13HKHRERZRAUKETHIRERS
“XRER” ; 2007 F11818 BETFAREIEZR ‘&

HE2e?

© 2007518308, EERERERTALHLR, BER
REEBEARGHAEEERNZTRIERNENE —ERE
HERSEAS, HRUEERIRESR, tSEAFR
THRERERER—ZELTHERE.

© 2007%6812H, HIAEARLHEA B cH 5 RAVE
£, HRE—EZREABRIELIBHEIZIAE. 6821H
EHNEIBTHREEREIMEIL, —THEBERNZT
SBEFRMATHEWIEXZEIT. 2007F T2 E
10.51127t, BUSH EHEREB.

© 2007%8B28H, KRB 1 N4 REZREWFNER

BEARABMB——=ZMHERRE—H. ZHmAE (101/M\KX) ,
RMEES94E, EHIBRT —AMIRTRVERIER,

tmes R -

BAR5 10T = B{EEH
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o

HARHPERSR DR

HiREBEMH LIEREL2REN
MER RS ESRE=INEARIEINE

PR

=X E EEIAMREL R iR s

SEBENARBINE, EEARE
BLHRERE. HaleERA. IS
g5 BAERSTENHBEZ—, I
TERPRINTIAZES . BICIE. BiET
B ‘=" sIEEER.

-
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